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CITY agrees: To pay CONTRACTOR for the work herein contemplated in the following
manner: Progress payments will be made once a month upon receipt and approval of
progress invoices, in such sum as shall make the aggregate of payment up to such day
equal to ninety-five percent (95%) of the proportional contract price, upon the basis of the
progress certificate of the Director of Public Works as to the amount of work done and the
proportional amount of the contract price represented therefore; and all of the remaining
part of the contract price not as aforesaid paid, shall be paid at the expiration of thirty-five
(35) days from the completion of said work of construction and the certification by the
Director of Public Works of such completion.

Retention will be withheld from each progress payment at the rate of 5% of each contract
payment in accordance with Public Contract Code.

Pursuant to Section 22300 of the Public Contract Code, CONTRACTOR will be permitted,
at its request and sole expense, to substitute securities for any monies withheld by the
CITY to ensure performance under the contract. Said securities will be deposited either
with the CITY or with a State or federally chartered bank as escrow agent. Securities
eligible for this substitution are those listed in Section 16430 of the California Government
Code or bank or savings and loan certificates of deposit. CONTRACTOR shall be the
beneficial owner of any securities substituted for monies withheld and shall receive any
interest thereon. . ' '

a. Invoices submitted by CONTRACTOR to CITY must contain a brief
description of work performed, location of work, time used, matenals and special
equipment and City project number. Payment shall be made within thirty (30) days
of approval of invoice by City.

b. Upon completion of work and acceptance by CITY, CONTRACTOR shall
have sixty (60) days in which to submit final invoicing for payment. An extension
may be granted by CITY upon receiving a written request thirty (30) days in
advance of said time limitation. CITY shall have no cobligation or liability to pay
any invoice for work performed which CONTRACTOR fails or neglects to submit
within sixty (60) days, or any extension thereof granted by the CITY, after work is
accepted by CITY,

3. SCHEDULE AND TERM. CONTRACTOR shall perform the scope of work
as described in Exhibit A according to the schedule detailed in Exhibit A which is
afttached to this Contract and incorporated by this reference. This contract shall
commence on the date written above and shall expire on June 30, 2020, unless extended
by mutual agreement through the issuance of a Contract Change Order. This contract
provides for two (2), one (1) year extensions at the same rates and terms as outlined in
Exhibit B.

4. CHANGE ORDERS. CITY reserves the right to make such alterations,
deviations, additions to or omissions from the plans and specifications, including the right
to increase or decrease the quantity of any item or portion of the work, as may be deemed
by the Project Manager to be necessary or advisable and to require such extra work as
may be determined by the Project Manager to be required for the proper completion of
the whole work contemplated.
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Any such changes will be set forth in a contract change order which will specify, in
addition to the work done in connection with the change made, adjustment of contract
time, if any, and the basis of compensation for such work. A contract change order will
not become effective until approved by the City Manager and/or the City Council.

5. RIGHTS AND DUTIES OF CITY. CITY shall make available to
CONTRACTOR all data and information in the possession of CITY which both parties
deem necessary to complete the work, and CITY shall actively aid and assist
CONTRACTOR in obtaining such information as may be deemed necessary from other
agencies and individuals.

6. OBLIGATIONS OF CONTRACTOR. Throughout the term of this Contract,
CONTRACTOR represents and warrants that it has or will have at the time this Contract
is executed, all licenses, permits, qualifications, insurance, and approvals of whatsoever
nature which are legally required for the CONTRACTOR to practice its professions, and
CONTRACTOR shall, at its own cost and expense, keep in effect during the life of this
Contract all such licenses, permits, qualifications, insurance, and approvals
CONTRACTOR shall meet with the Public Works Director or other personnel of CITY or
third parties as necessary on all matters connected with the carrying out of
CONTRACTOR'S services. Such meetings shall be held at the request of either party
hereto. CONTRACTOR further warrants that it will follow the best current, generally
accepted and professional practices to make findings, render opinions, prepare factual
presentations, and provide professional advice and recommendations regarding this
project.

7. TERMINATION. This Agreement is effective on the Effective Date. The
City may terminate this Contract and work pursuant to any of all scope of works at any
time by mailing a notice in writing to Contractor. The Contract shall then be deemed
terminated and no further work shall be performed by Contractor. If the Contract is so
terminated, the Contractor shall be paid for that percentage of work actually completed at
the time the notice of termination is received. _

8. CONTRACTOR STATUS. In performing the obligations set forth in this
Contract, CONTRACTOR shall have the status of an independent contractor and
CONTRACTOR shall not be considered to be an employee of the City for any purpose.
All persons working for or under the direction of CONTRACTOR are its agents and
employees, and are not agents of the CITY. Subcontractors shall not be recognized as
having any direct or contractual relationship with the CITY. The persons engaged in the
work, including employees of subcontractors and suppliers, will be considered employees
of CONTRACTOR. The CONTRACTOR shall be responsible for the work of
subcontractors, which shall be subject to the provisions of this Contract. The
CONTRACTOR is responsible to the CITY for the acts- and omissions of its
subcontractors and persons directly or indirectly employed by them.

a. If in the performance of this Contract any third persons are employed by
CONTRACTOR, such persons shall be entirely and exclusively under the direction,
supervision, and control of CONTRACTOR. All terms of employment including
hours, wages, working conditions, discipline, hiring, and discharging or any other
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term of employment or requirement of law shall be determined by CONTRACTOR.

¥ It is further understood and agreed that CONTRACTOR must issue
W-2 forms or other forms as required by law for income and employment
tax purposes for all of CONTRACTOR’S personnel.

ii. As an independent contractor, CONTRACTOR hereby indemnifies
and holds CITY harmless from any and all claims that may be made against
the CITY based upon any contention by any third party that employer-
employee relationship exists by reason of this Contract.

9. ASSIGNMENT. CONTRACTOR shall not assign, sublet, or transfer this
Contract or any interest or obligation in the Contract without the prior written consent of
the CITY, and then only upon such terms and conditions as CITY may set forth in writing.
CONTRACTOR shall be solely responsible for reimbursing subcontractors.

10. INDEMNITY AND HOLD HARMLESS. With the exception that this section
shall in no event be construed to require indemnification by CONTRACTOR to a greater
extent than permitted under the public policy of the State of California, CONTRACTOR
shall indemnify, protect, defend with counsel approved by CITY and at CONTRACTOR’S
sole cost and expense, and hold harmless CITY, its Mayor, Council, officials,
representatives, agents, employees, and volunteers from and against any and all claims,
causes of action, liabilities, judgments, awards, losses, liens, claims, stop notices,
damages, expenses, and costs (including without limitation attomeys’ fees, expert and
consultant fees, and other expenses of litigation) of every nature, including, but not
limited to, death or injury to persons, or damage to property, which arise out of or are in
any way connected with the work performed, materials furnished, or services provided
under this Agreement, or from any violation of any federal, State, or municipal law or
ordinance, or City Policy, by CONTRACTOR or CONTRACTOR'S officers, agents,
employees, volunteers or subcontractors. CONTRACTOR shall not be obligated to
indemnify or defend CITY for claims finally determined by a court of law or arbitrator to
arise from the active negligence or willful misconduct of the CITY. It is the intent of the
Parties that this indemnity obligation is at least as broad as is permitted under Califomnia
law. To the extent Califomia Civil Code sections 2782, et seq., limit the defense or
indemnity obligations of CONTRACTOR to CITY, the intent hereunder is to provide the
maximum defense and indemnity obligations allowed by CONTRACTOR under the law.
The indemnity set forth in this section shall not be limited by insurance requirements or
by any other provision of this Agreement.

With exception that this section shall in no event be construed to require
indemnification, including the duty to defend, by CONTRACTOR to a greater extent than
permitted under the public policy of the State of California, the parties agree that
CONTRACTOR'S duty to defend CITY is immediate and arises upon the filing of any
claim against the CITY for damages which arise out of or are in any way connected with
the work performed, materials furnished, or services provided under this Agreement by
CONTRACTOR or CONTRACTOR'S officers, agents, employees, volunteers or
subcontractors. CONTRACTOR'S duties and obligations to defend the CITY shall apply
regardless of whether or not the issue of the CITYS liability, breach of this Agreement,
or other obligation or fault has been determined. CONTRACTOR shall be immediately
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obligated to pay for CITY'S defense costs of the claim, including, but not limited to, court
costs, attorney’s fees and costs, expert consultant and witness fees and costs, other
witness fees, document reproduction costs, arbitration fees, and, if after final judgment
an appeal is pursued, all of such costs for the appeal. At the conclusion of the claim, if
there is any determination or finding of sole active negligence or wiliful misconduct on
the part of the CITY, CITY will then reimburse CONTRACTOR for amounts paid in
excess of CONTRACTOR'S proportionate share of responsibility for the damages within
30 days after CONTRACTOR provides CITY with copies of all bills and expenses
incurred in the defense of the claim(s). It is agreed between the parties that this
reimbursement provision assures CONTRACTOR is not obligated to defend orindemnify
CITY in an amount greater than provided for under California law, including, without
limitation, Califomia Civil Code sections 2782, 2782.6, and 2782.8.

With the exception that this section shall in no event be construed to require
indemnification by CONTRACTOR to a greater extent than permitted under the public
policy of the State of California, and in addition to the other indemnity obligations in this
Agreement, CONTRACTOR shall indemnify, defend, and hold harmless CITY, its Mayor,
Council, officials, representatives, agents employees and volunteers from and against all claims,
losses, expenses, and costs including, but not limited to attorneys’ fees, arsing out of any
claim brought against the CITY by an employee, office, agent, or volunteer of
CONTRACTOR, regardless of whether such claim may be covered by any applicable
workers compensation insurance. CONTRACTOR’S indemnification obligation is not
limited in any way by any limitation on the amount or type of damages, compensation, or
benefits payable by or for the CONTRACTOR under workers' compensation acts,
disability acts, or other employee benefit acts.

CONTRACTOR'S obligation to defend, indemnify, and hold the CITY, its agents,
officers, and employees harmless under the provisions of this paragraph is not limited to
or restricted by any requirement in this Contract for CONTRACTOR to procure and
maintain a policy of insurance.

CONTRACTOR/Subcontractor's responsibility for such defense and indemnity
obligations shall survive the termination or completion of this agreement for the full period.
of time allowed by law.

if any section, subsection, sentence, clause or phrase of this indemnification is for
any reason held to be invalid or unconstitutional, such decision shall not affect the validity
of the remaining portions of this indemnification.

11.  INSURANCE. During the term of this Contract, CONTRACTOR shall
maintain in full force and effect at its own. cost and expense the insurance coverage as
set forth in the attached Exhibit C which is attached to this contract and incorporated by
this reference, and shall otherwise comply with the other provisions of Exhibit C.
Maintenance of proper insurance coverage is a material element of this contract and that
failure to maintain or renew coverage or to provide evidence of renewal may be treated
as a material breach of contract.

CONTRACTOR shall not commence any work before obtaining, and shall maintain
in force at all times during the duration and performance of this contract, the policies of
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insurance specified in Exhibit C, which is attached to this contract and incorporated by
this reference, and as provided in the “contract documents” including Section 7-1.06 of
the City of Stockton Standard Specifications and Plans as adopted on September 27,
2016, by Council Resolution No. 2016-09-27-1213, effective September 27, 2016.

It shall be a requirement under this agreement that any available insurance
proceeds broader than or in excess of the specified minimum insurance coverage
requirements and/or limits shall be available to the Additional Insured. Furthermore, the
requirements for coverage and limits shall be (1) the minimum coverage and limits
specified in this Agreement; or (2) the broader coverage and maximum limits of coverage
of any insurance policy or proceeds available to the named Insured; whichever is greater.

The Additional Insured coverage under the CONTRACTOR's policy shall bé
“primary and non-contributory” and will not seek contribution from the City of Stockton's
insurance or self-insurance and shall be at least as broad as ISO CG 20 01 04 13.

The limits of insurance required in this agreement may be satisfied by a
combination of primary and umbrella or excess insurance. Any umbrella or excess
insurance shall contain or be endorsed to contain a provision that such coverage shall
also apply on a primary and non-contributory basis for the benefit of the City of Stockton
(if agreed to in a written contract or agreement) before the City of Stockton’s own
insurance or self-insurance shall be called upon to protect it as a named insured.

All self-insured retentions (SIR) must be disclosed to the CITY's Risk Management
for approval and shall not reduce the limits of liability. Payment Bond in the amount of
the self-insured retention (SIR) may be required.

Policies containing any self-insured retention (SIR) provision shall provide or be
endorsed to provide that the SIR may be satisfied by either the named insured or the
CITY.

The CITY reserves the right to obtain a full certified copy of any insurance policy
and endorsements. Failure to exercise this right shall not constitute a waiver of right to
exercise later.

- CONTRACTOR shall maintain insurance as required by this contract to the fullest
amount allowed by law and shall maintain insurance for a minimum of five years following
the completion of this project. In the event contractor fails to obtain or maintain completed
operations coverage as required by this agreement, the CITY at its sole discretion may
purchase the coverage required and the cost will be paid by CONTRACTOR.

CONTRACTOR agrees to include with all Subcontractors in their subcontract the
same requirements and provisions of this agreement including the indemnity and
insurance requirements to the extent they apply to the scope of the Subcontractor's work.
Subcontractors hired by CONTRACTOR agree to be bound to CONTRACTOR and the
CITY in the same manner and to the same extent as CONTRACTOR is bound to the
CITY under the Contract Documents. CONTRACTOR further agrees to include these
same provisions with any subcontractor regardless of tier. A copy of the CITY Contract
Document Indemnity and Insurance provisions will be furnished to the Subcontractor
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Code concerning the 1) certified approval by local joint
apprenticeship committees for the employment and training of
apprentices, and 2) contribution of funds to administer and conduct
apprenticeship programs, if applicable to the job.

15. LICENSES, CERTIFICATIONS, AND PERMITS. Prior to the CITY'S
execution of this Contract and prior to the CONTRACTOR engaging in any operation or
activity set forth in this Contract, CONTRACTOR shall obtain a City of Stockton business
license, which must be kept in effect during the term of this Contract. CONTRACTOR
covenants that it has obtained all certificates, licenses, permits and the like required to
perform the services under this Contract.

16. RECORDS AND AUDITS. CITY reserves the right to periodically audit all
charges made by CONTRACTOR to CITY for services under this Contract. Upon
request, CONTRACTOR agrees to furnish CITY, or a designated representative, with
necessary information and assistance.

CONTRACTOR agrees that CITY or its delegate shall have the right to review,
obtain, and copy all records pertaining to performance of the Contract. CONTRACTOR
agrees to provide CITY or its delegate with any relevant information requested, and shall
permit CITY or its delegate access to its premises, upon reasonable notice, during normal
business hours for the purpose of interviewing employees and inspecting and copying
such books, records, accounts, and other material that may be relevant to a matter under
investigation for the purposes of determining compliance with this Contract.
CONTRACTOR agrees to maintain such records for a period of three years from the date
that final payment is made.

17. CONFIDENTIALITY. CONTRACTOR shall exercise reasonable
precautions to prevent the unauthorized disclosure and use of CITY'S reports,
information, or conclusions. :

18. CONFLICTS OF INTEREST. CONTRACTOR covenants that other than
this Contract, CONTRACTOR has no financial interest with any official, employee, or
other representative of the CITY. CONTRACTOR and its principals do not have any
financial interest in real property, sources of income or investment that would be affected
in any manner or degree by the performance of CONTRACTOR’S services under this
Contract. If such an interest arises, CONTRACTOR will immediately notify CITY.

19.  WAIVER. In the event either CITY or CONTRACTOR at any time waive any
breach of this Contract by the other, such waiver shall not constitute a waiver of any other
or succeeding breach of this Contract, whether of the same or of any other covenant,
condition, or obligation.

20. GOVERNING LAW. California law shall govern any legal action pursuant
to this Contract with venue for all ctaims in the Superior Court of the County of San
Joaquin, Stockton Branch or, where applicable, in the federal District Court of California,
Eastern District, Sacramento Division.
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21. DISPUTE RESOLUTION. Prior to undertaking any litigation, the Parties
shall make reasonable efforts to resolve all disputes informally, including by means of a
conference between senior managers of each Party having authority to resolve the
dispute.

1. Venue. Any controversy or claim between the Parties shall be determined
with venue for all claims in the Superior Court of the County of San Joaquin,
Stockton Branch or, where applicable, in the federal District Court of California,
Northem District, Sacramento Division.

2. If any litigation action or proceeding is commenced in connection with this
Agreement, the prevailing Party, as determined by the court, shall be entitled
to reasonable attormeys' fees (including allocated costs for in-house legal
services), costs and necessary disbursements incurred in such action or
proceeding.

22, NO PERSONAL LIABILITY. No official or employee of CITY shall be |
personally liable to CONTRACTOR in the event of any default or breach by CITY or for
any amount due CONTRACTOR.

23. INTEGRATION AND MODIFICATION. The response by CONTRACTOR
to the Request for Proposals or Qualifications and the Request for Proposals or
Qualifications on file with the CITY are hereby incorporated herein by reference to the
extent that such documents do not differ from the provisions and terms of this Contract
that shall supersede such response to Request for Proposals or Qualifications. This
Contract represents the entire integrated agreement between CONTRACTOR and CITY,
supersedes all prior negotiations, representations, or agreements, either written or oral,
between the parties, and may be amended only by written instrument signed by
CONTRACTOR and CITY. All exhibits and this contract are intended to be construed as
a single document. Should any inconsistency occur between the specific terms of this
Contract and the attached exhibits, the terms of this Contract will prevail.

24. SEVERABILITY. The provisions of this Contract are severable to the extent
that should any of its provisions or terms be declared void in whole or in part by operation
of law or agreement of the parties, the remainder of the provisions or terms not expressly
declared void shall remain enforceable and in full effect.

25. THIRD PARTY RIGHTS. Nothing in this Contract shall be construed to give
any rights or benefits to anyone other than CITY and CONTRACTOR,
I
i
i
i
il
1l
Il
i
1l
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EXHIBIT A

SCOPE OF SERVICES
A. Introduction.

The City of Stockton is seeking a qualified company to provide the following
hazardous waste management functions:

1. Package, transport, and dispose of large quantity generator waste from
the Municipal Utilities Department.

2. Package, transport, and dispose of large quantity generator waste from
the Public Works corporation yard.

3. Package, transport, and dispose of conditionally exempt small quantity
generator waste from various city departments.

4. Package, transport, dispose of waste from abatement projects,
abandoned waste, emergency waste, etc.

5. Obtain EPA ID numbers as necessary and create a compliance log of
City ID numbers.

6. Provide training on proper storage, labeling, and handling of on-site
hazardous wastes for various departments, as needed.

7. Supply containers approved by the City for hazardous waste storage.

Proposer must respond to an appointment request within five working days and
schedule the appointment within ten working days of the request.

Proposer will provide the City with a report of products and services provided,
comparing them to show adherence to the City’'s Environmentally Preferable
Procurement Policy.

The Proposer shall tour the facilities and incorporate pertinent information into
the proposal. See Attachment L, Stockton Location Map, for project location. A
mandatory single job-walk will be conducted on January 17, 2017 at 9 a.m.

B. Current Services.

Hazardous waste disposal services are currently provided on an as needed basis
with different companies for different services. The City would like to enter into a
comprehensive contract with a qualified hazardous waste Company to
consolidate these services. The disposal services currently being provided
(2016) for the Municipal Utilities Department and for the Public Works
Department are listed in Tables A and B, respectively.
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1. Municipal Utilities Department
Table A

ATTACHMENT K

EXHIBIT A

# Manifests Consohdated Quantlty Units Tons Waste Code Type of Waste
, . ip/g i
1 4. 306 - 1334 21 Used all, Non—RCRA Harwaste
1 : 20 P 0,01:D007&8/172 aste Solid{lead, chromlum)
1 P 1o00lp 0.5! Waste
1 L asip 0.1125! ide, Non-RCRA Waste.
1 B 135g ~ 0.97995: 21 Haz Waste
1 N 20'p 0.01212,0002,0001 v
1 i s5ip ~ 0.0025'D00Y, 141 o 498 Waste Sodium Nltrate
1 1 sp 0.0025. D001, 141 'UN1500, Waste Sedium Nitrite
1 i - 1500:p 0,75, 2230ty Dehrls, Non-RCRA Waste
1 i 10:p o, ms DO02/141, {Waste Corrosive Liquid (Phosphordlc Add/Hydroxyacetlc Aud] 8 PGII}
1 ; 60 p 0. 03 DO01-2/141 .Waste Nitric Acid 65 to 70%
1 | op 0.035/D002/ 791, Waste Sulfuric Acid 90-100%
1 I 10p O{lJS% 141iNon-RCRA Haz Waste Uquuds ledine
1 ! 10p 0.005D002/141 Waste Sulfurlc Acid, 8, PGHI
1 b 10p . 0005000141 |waste Sodlum Hydrumde Salution, 8, PGI|
1 17w T ooosponyuriHaz Waste Solid (Siiversulfate) 9, PGl
1 o op | 0.005" 141Non-RCRA Haz Waste Solids - Potassium Sulfate
1 ' 10;9 | 0, 0051_ . 141iNon-RCRA Haz Waste Solids - Sodium Acetate Trihydrate
1 _qsoip 0,225 141 Non-RCRA Haz Waste Liqu Yectobac 12AS5 Larvaclde
1 i 1s00p | 075 141} Non-RCRA Haz Waste Sollds - Soda Ash [Sodium Carbonate)
1 1050.p ow,sz'si ~ 141)Non-RCRA Haz Waste Liquids - Aqua-Mag
1 E 125p : Q.OﬁZS}lByoqgs;ml Non-RCRA Haz Waste Solids - Non-PYC Bailast ]
1 [ 10p | 0,005,D007/D008/172  |Haz Waste Solid N.Q.5. {Lead, Chromium metal fines), 9, PSIII
1 iYes _ L - 0.7923; 221}Used oil, Non-RCRA Haz Waste
i ' !
O L0025 IC‘"Y Debris, Nor-RCRA Waste | _
INo o 1COP 005' IFlamrnable Solids- Denatured Almhol
20/P DALUNY _ iBatterles/Ballasts
A DALUNY - iBatterles/Ballasts
o s Aerosols
j 50,p ; Aerosols
Lo ugp Batterles
op | : - Waste Lamps/ Non DOT Regulated
[ S0P, 06NV Waste Lamps/ Fluorescent Lamps .
| o mop | 0.08/UNV jBatterles, Wet Filled with Add, 8
i i ‘ |
L woe . (Aerasols
4 B Batteries
L 2solp Aerosols
: ; .
! ‘ : R T
. 356 Uz155?5!U.2?9./ 231 . |Hazardous Waste Liguid, NOS 9, .P.G. 111
| 50:p 0.125:U279/232 Hazardous Waste Solid, NOS 9, .P.G. 111
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EXHIBIT A
2, Public Works Department
Table B
Dae Quanity JUOM | Ty pe of Wasee

Janvary 26, 2016, 0P |Hazardous Waske Solid N.0.S. Brake Shavings wth Chromium
- January 26, 2016 2(20 P Combusible quuld N 0.8 UasalAsphalbmulsion
January 2, 2016 900 P Non RCRA Hazardous Wash Solids Clly Debrls
January 2, 2016 1.P 'Universal Wash Lamps Not DOT Regula'ad Halogen Lamps
January 26, 2016 40P lUniversal Wasie Lamps Compact Flucrescent Lamps
’ January %, 2016 . 135 P Unhrersai Wasb Lamps Not USDOT Regulabd
January 26, 2'016 05 P . Univeraai Wase Lamps Fluorescent Lamps
' January 26 2’016 1:P Marcury Conlained in Manulacbrad Arlcles Merrsury Conalnlnq Equlpment
) January 26 2015 B 1:P . Univarsal Wasb Lamp Not USDOT Ragula‘ad Incandescent
Janury 26, M6 WP rUnNersaI Wasks Lamp Not USDOT Regulaied Haloger Larps
January 76,2018 66'P  Batieres Web Non Spilable
January 26, 2016 150: Balerim Dry Conlalnlng Potassfum Hy droxide Solid Unwersal Wasb
Janvary 27, 2016 3000!G | Non RCRA Hazardous Waste - Veo OllWaker Sludge .

January 27, 2016 aoouls ‘Nan RCRA Hazardous Waste - Vac Ol Walkr Sludgs

Janary 28, 2016) 200 | Non RCRA Hazardous Wese - Used Oil Filrs

January 28, 2016“’ 3000 ¢] Non RC RA Hazaruous Waske - Va; OII Wahr Sludge
January 28 2016 30001 G Non RCRA Hazardous Wasie - Vac Oll Waler Sludge

i
“f

Fabmary 1, 2016 ZBOG Non RCRA Hazardous Was'e - Used Qil
Mach 17,206 26°6 Ien RCRA Hazartous Wase - Used O
apil25 006 10K 'Polychbdnabd Biphenyls
il 25, 2016' 800:P  {Non RCRA Hazardous Wash - Used Oi Fmers
pril 25 2015' " 100.P  {Hazardois Waste Sold N.0.8, Brake Shavings wits Chromium
Apr 2, 2016 %00P  |Non RORA Hazardous Waste Solrds ony Debris '
Aprl 25 2016 200,P Combustike anuld N.O. B, Dlesel Aspharbmulsron
Aprl 25 2f6]  450.P  |Univesal Was Lamps Fluorescent Lamps
Al %, zu1e| 1P §aan=,nes Dry c:oma.nmg Poassium Hydroxlue Sokd Universal Wase ‘
A 25 2o1a| %P |Bateries Web Non Spilabk
 Apd 25, 2016 ”1&5 P {Non DOT Regulaied Material Universal Wasle - Larnp
ks, 2o1el 190 G Non RGRA Hazardous Waste - Lqid Elylene.
Apri25, 2016 190G {Non RCRA Hazardous Wasle - Used Ol
e 2t 2016‘ ) '9ouiP '{Combustike Liqud N.0.5. Mixture Diesel Asphatt Gombustile Liqud
June 2, 2016 4-05 G Non RCRA Hazardous Wasb Usad OII
" dune26, 2016 901G Non RCRA Hazarus Wase - iquid Efylene
' Juy x, 2016' Csolp INon RGRA Hazardous Waske - Used Oil Fiters
Juy B, 2016 0P Combushbla quuld N.0.5. Mixkure Diesel Asphal Combushble Liquid
duly 25, 208, 40lp | Hazamous Waske SofidN.0.S. Brake Shavlngs W
July 29 2016' 400P Non RCRA Hazartlous Waste Solds Olty Debris
July 29 2016_ 25P . BaMrres Dly Conialnrng Polssium Hydmxlda Solkd
Sy x, 2016; 100p rNon DOT Regulated Maleral Universal Wasle - Lamp '
July 2, 2016? . 100 P Universai Wask Lamps FluorescentLamps o
August15, 2016° 18516 "Non RCRA Hazardous Waste - Liuk Efykne
© pugust 15, 2016' 406 |Non RCRA Hazardous Wask - Used O
”August1B 2'016 B '80§P. |Hon [IJT Regula'hd MabnaJUmvarsal Wasie - Lamp ‘
) AugusHB 2'016 46&1:}5 . 'Unrvasal W&b La'nps Fluorescani Lampa
Sepbmbor 1, 2016 25F | Hazomous Wase Sold N.0.S. Brake Shavings WIT
Sepkmber§, 2016 250'F  {Non RCRA Hazardous Wask - Used Ol Flfers '
Seplember 21, 216 10G  Non RORA Hazardous Wase - Liqud Ehylene
Sepkmber 2, 20160 31516 Non RGRA Hazardous Waste - Used Ol
Sepember 22, 2016 250, Non RORA Hazardous Wase - Used Of Flers
Sepmber8, 2016 750(P  Non RCRA Hazardous Waste Solds
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EXHIBIT A

C. Environmental, Health and Safety Compliance.

Company is responsible for its employees' compliance with all environmental,
health and safety regulations. All staff provided by Company shall have current
40 hour Hazardous Waste Operations and Emergency Response
("HAZWOPER") Training and receive annual eight hour refresher training
according to Title 8 of the California Code of Regulations, Section 5192.
Additional training, such as HM 181 (HM126), SB 198, respiratory protection,
etc., must be obtained by Company staff as required by all state and federal
laws.

Company shall prepare a written Injury and lliness Prevention Plan, Respiratory
Protection Plan, and other additional written plans as required for on-site job
functions. Training documentation and written plans shall be provided to the City
of Stockton, CUPA, DTSC, Cal/OSHA and other state and local regulators upon
request.

The Company will exercise utmost precaution for the protection of Company and
City of Stockton staff, the public, site personnel, and property. The Company will
install adequate safety guards and protective devices for all their equipment and
machinery. All care will be employed to insure that work proceeds under the
highest standards of safety and prudence, and in compliance with all applicable
laws.

D. Personal Protective Equipment.

The Company understands that the scope of work requires its provision and use
of personal protective equipment (PPE) including, but not limited to, Tyvek suits,
gloves, booties, aprons, sleeve protectors, and respirator cartridges. It is
mandatory that all operations personnel wear appropriate safety equipment. In
addition to the PPE listed above and any that may be provided by the City of
Stockton, the Company will provide their Chemists and Technicians with:

a) Safety eye wear,
b) Boots or shoes with steel toe and shank, and
¢) Respirator, when required.

E. Vehicle and Driver Permits and Registrations.

The Company will provide hazardous waste transportation and will ensure that all
vehicles transporting hazardous wastes are properly registered, and that
hazardous waste drivers have all required state and federal licenses. Copies of
drivers' licenses must be provided to City of Stockton upon request. Company
must notify City of Stockton in the event that any of these permits or licenses
become, or are in danger of becoming, expired, revoked or suspended.
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ATTACHMENT K

EXHIBIT A

Company shall obtain all required federal, state and local permits for the
responsibilities of the Company.

The Company will be responsible for preparing manifests and collecting LQG and
CESQG waste from City facilities.

. Supplies and Equipment.

The Company will be responsible for using, at the waste removal appointments,
the appropriate supplies, materials, equipment, vehicles, and drivers as specified
by federal and state laws/regulations for the management of hazardous wastes.

The Company shall furnish supplies and equipment necessary for the safe and
legal unloading, segregating, packaging, transport and disposal of LQG and
CESQG wastes. These supplies include, but are not limited to, those items listed
in Attachment E as may be amended by Company and City of Stockton. The
City may require that all waste billed at a per pound rate be weighed at the site of
collection and that actual weight be listed on all manifests and BOLs and
included on all required reports.

. On-site Hazardous Waste Management.

The Company will provide a site supervisor, chemists, and at a minimum, OSHA
forty-hour trained Environmental Technicians. The Company’s Chemists will be
primarily responsible for completing the following tasks:

« testing and identification of unknown wastes and determine the proper
DOT hazard classes;

« segregating waste into compatible categories for bulking and/or lab packs;

« bulking or otherwise consolidating wastes;

» lab packing all non-bulkable household hazardous wastes;

e completing waste and drum inventories and providing quality assurance/
quality control coordination to ensure acceptance of hazardous wastes by
Treatment, Storage and Disposal Facilities (TSDFs); and labeling all
drums containing hazardous or recyclable wastes.

. Manifests.

The Company will prepare hazardous waste manifests and (BOLs) in compliance
with all applicable regulations. Manifests will be clear and legible. The Company
will submit a copy of the manifest to the DTSC within thirty (30) days of the
collection appointment. The City will not be responsible for payment of additional
costs because of manifest or BOL errors. All wastes charged at a per pound
weight may, per request of Solid Waste Manager, be actual weights as provided
by scale or other measuring device possessing current certification as
appropriate and necessary. Those actual weights will be shown on manifests or
BOLs.
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ATTACHMENT K

EXHIBIT A

Company shall provide a Waste Tracking Report or similar document to track all
wastes taken from City of Stockton facilities through all TSDFs to receipt at the
final destination. Certificates of Recycling, Disposal, Treatment or Destruction
shall be sent to the City of Stockton once the waste has been recycled, treated,
destroyed or landfilled. Report shall include all manifests, bills of lading, and any
other pertinent documents.

. Hazardous Waste Recycling, Treatment, and Disposal.

The Company will arrange for the ultimate disposition of wastes according to the
following hierarchy: reuse, recycling, fuels blending, treatment/neutralization,
incineration, stabilization/solidify/landfill, and, lastly, direct hazardous waste
landfilling.

The Company must submit Certificates of Disposal as proof of treatment,
. recycling or disposal to the City of Stockton following the ultimate disposition of
all wastes (including those wastes shipped on BOLs).

Company shall be responsible for conducting an annuai compliance audit of the
TSDFs that accept City wastes. The results of these audits are to be submitted
to the City no later than ninety (90) days following completion of said audit.

The Company will provide all data needed to prepare the review.

J. City of Stockton Program Responsibilities.
1. Appointments

Solid Waste and Recycling staff will coordinate City department Small
Quantity Generator collection requests with the company. Facilities
Maintenance staff will coordinate Corporation Yard collections with the
company. Municipal Utilities Department (MUD) staff wiil coordinate
collections from MUD sites with the company.

2. Staffing. The City will provide a site contact for each appointment.

3. Environmental Protection Agency ldentification Numbers. The City
may assist with obtaining necessary EPA ID numbers from Cal/EPA for
the operation of the collection programs as needed.

4. Manifests. The City representative will review all manifests for
completeness and accuracy at the time of service. A designated and
"authorized City representative will sign the manifests or provide
authorization for Company to sigh on behalf of City of Stockton.
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ATTACHMENT B
LABOR DETAIL LQG, CESQG

ATTACHMENT K

EXHIBIT B

On-Site Labor
Personnel Typ Hour ST |$/Hour Hours OT OT $/Hour Per
(NOT Prevailing {NOT Pravalling Diem

Project Manager M-F 8am to 5pm 65 Ower 8 ST hours & 97.5 150
all day Saturday

Site Supervisor M-F 8am to 5pm 65 (Over 8 ST hours & 45 150
all day Saturday

Lead Chemist M-F 8am to 5pm 58 Over 8 ST hours & 87 150
all day Saturday

Chemist/Specialist/  |M-F 8am to 5pm 53 Over B ST hours & 795 150

Driver all day Saturday

Techniclan M-F 8am ko 5pm 45 Over 8 ST hours & 67.5 180
all day Saturday

Labor rates are billed portal to portal

Prevailing wages do not apply to the rates above. Shoud any future services be subject to prevalling wage
the wages will be quoted on a case by case basis for the specific project.

Clean Harbors




ATTACHMENT K

EXHIBIT B
ATTACHMENT C
STANDARD EQUIPMENT, SUPPLY LIST AND PRICING
kem Unit Unit Cost

Duct Tape (specify size) 2inch X 60 yards roll Roll 10.51
Spray Adhesive (specify size) Ea nfa
20x100 Visqueen {specify thicknes Bmil Ea 100
12x100 Visqueen (specify thickness) Ea CBC
Tarps 16x%20 (specify thickness and material) Ea Cost + 156%
Tarps 20x30 (specify thickness and material) Ea Cost + 15%
Tarps 30x40 (specify thickness and material) Ea Cost + 15%
Dumpster Liners Ea 65
Directional Signs {on site-specify) Ea nfa
Directional Signs (off site-specify) Ea nia
Traffic Cones Each per 1.35
Fluorescent Tube Containers 4' Ea 85.
Fluorescent Tube Containers 8' Ea 56
Cubic Yard Un Boxes Ea 75
Cubic Yard Non-Un Boxes Ea 55
Cubic Meter Un Boxes Ea n/a
Cubic Meter Non-Un Boxes Ea n/a
55 Gallon 1A2 Drum {steel) Ea 45
55 Gallon 1HZ Drum {poly) Ea . 48
30 Gallon 1A2 Drum (steel) Ea 83
30 Gallon 1H2 Drum (poly) Ea 45
15 Gallon 1A2 Drum (steel) Ea 74
15 Gallon 1HZ Drum {poly) Ea 60
5 Gallon 1H2 Drum (poly) Ea 14
85 Gallon 1A2 Overpack Drum : Ea 170
Drum Liners Box 115
5 Gallon Plastic Bags Ea Cost + 15%
Asbestos Liners Rall Cost + 15%
Vermiculite Bag 41
Absorbent (specify type) Corn Cob 40Ib bag Ea 15
Absorbent Pads (assorted) Bags 46
D,0.7. Labels (assorted) Rolls 18
Hazardous Waste Labels Roll 95
Packing Lists w/Envelope Ea nic
Tyvek (various sizes) Box Cost + 15%
Safety Glasses Ea included in PPE__|
Face Shields Ea included in PPE
Respirator (1/2 face) Ea included in PPE
Respirator Cartridges : Ea included in PPE
Leather Gloves Ea included in PPE__|
Chemical Resistant Gloves Pair included in PPE
Cotton Glove Liners Pair included in PPE
Labpack Gloves (specify) Box inctuded in PPE
[Aprons Ea nfa
Boot Covers Pair included in PPE

H Paper Box Cost + 15%
Stretch Wrap (specify size) 18" X 1500, 70 GAUGE|__Roll 42

Clean Harbors 3




Pallets Ea 20

Oxidizer Paper Tubes Cost + 15%
Drum Markers Box nfc for use *
Drum Dolly Ea nfc for use *
Unloading Carts Ea nfc for use *
Bung Wrench Ea nfc for use *
Speed Wrench Ea nic for use *
Socket Wrench Ea n/c for use *
Paint Tools {spatula, can openers) Ea n/c for use *
Paint Bulking Trees Ea n/c for use *
Equipment Truck (specify sizefdrivi Pickup Truck w/o Driver|  day 125

Equipment Truck (specify size/drivi Utikity Truck w/fo Driver hr 25

Equipment Truck (specify size/drivWac Truck, 120bbl wio Driver hr 48

Forklift {includes delivery) 1 Day Cost + 15%
Sorting Tables {specify) Ea nfc for use *
Portable Scale Ea nic for use *
Security Guard Per Hour Cost + 15%
Canopy/Tent {specify size) - Per Day nic for use *
Portable Tollet Per Event Cost + 15%

Be sure to specify appropriate
For any other consumables please add toelectronic sheet - attach additional sheet for hard co

Level C PPE set 55

Level D PPE set 25

n/c for use * - these items are included when Clean Harbors provides full services hazardous waste m
Rates for purchase would need to be quoted on a case by case basis.

Clean Harbors 4
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ATTACHMENT K

EXHIBIT B

ATTACHMENT D (2017}
DISPOSAL PRICING MATRIX FOR HAZARDCUS WASTE COLLECTIONS
** Average welght of container including waste and all packaging material  These rates are for disposal only, tabor, equipment, materials and transportation will be billed in addition to these rates

Wasta Waste Vmln | Waste Yard Box e [hrweeege ool CLLATIL e s CoRt N
Waste Type Promi) [Ma o Pakaaing el gsmm e gomm o W] Other Sonel gy Noles CH WCC
Requined | Method(s) | youoy, |Wethod(s} Pound
LATEX PAINT-GOOD Yes RC RCor LF |LO 357 767 162,00 300 176,50 {235 [30.60 I8 LFB3
LATEX PAINT-BADSLUDGE Yes LF LE BU na nfa_ |86.70 470 |65.03 1353|3000 |37 CBPS
OIL BASED PANT Yes FB DI LO 5355 700 (153,00 (270 |114.75 |203 |45.90 (20 LPTP
{Coimbine with Loosspack Flammabla
|Ligudsl
OIL BASED PANT Yes FE D1 BU nfa wa 76,50 |42¢6 5738 320 [25.09 |35 FB2
C1L BASE PAINT WITH PCBs Yes D1 D1 |BU nfa na 357.00 |480 267,75 1360 102,10 {39 OH3
0L BASE PAINT SLUDGE Yes FB D1 leu na wa 19650 470 |72.68 353 (2907 |37 FB3
FLAMMABLE LIQUIDS Yes FB Dl BU na na 36,10 426 4208 1320 [25.00 |39 FEB1
FLAMMABLE LIQUIDS Yes- FB DI LP n'a wa 178,50 270 1133.88 1203  [53.55 |24 LFB1ACCR
HALOGENATED SGLVENTS Yes FB or D! 3]} BU na n/a 142.80 [470 107,10 [353 |42.34 |37 A40
NON- HALOGENATED SOLVENTS Yes FB DI BU nla n/a 56.10 [426 4208 320 |25.00 |35 FB1
SOLVENT SLUDGE Yes FB DI BU o/a nfa 137,70 [470  ]103.28 1353  [41.31 |37 FB4
RESINS/ TAR! ADHESIVES Yes DI DI LO 803.25  |676  |226,50 |270 172,13 [203 |68.835 |2l LPTN
Yes FBorDI |DI BU 5355 350 (153,00 [120 [114.75 |90 45.90 {13 B0
FLAMMABLE SOLIDS {such as soivent surcharge FBS
contaminatad rags) if >200 bs
Jper 550
LEAD PANT CHIPS Yes LF LF BU n'a o/a 161,16 |426  |120.87 |320 [48.35 |35 CCS
WASTE MOTOR OIL Yes RC RCOR |BU n/a n/a 62,82 |250 [6%.62 [125 |25.00 |20 0.3¥ga  [8.2 amhmm by Ixt
inyi ajditional
WASTE MOTOR Ol CONTAMINATED [Yes FB DI BU n/a n/a |56.10 |426 [42.08 320 [25.00 |35 CBC Fi
OIL FLTERS Yes RC RC, LF or DAL.O 357 620 |102,00 J205  |76.30 154 130,60 |15 COF
ETHYLENE GLYCOL Yes RC RC, LF or {BU nfa n/a 102,00 |230 {7650 125 [30.60 |20 B35
FIRE EXTINGUISHER {NCT RE-USABLE} |Yes RC RC, LFor {LO n/a nfa__|nfa a__ jnfa s  [o/a nfa  [2650 10lbs ooy rate per lecture size {LCY2-CYLE
FIRE EXBNGLISHER (RE-CHARGEABLE} | Yes RC [RC, LF ot {LO nfa na  |na na  [n/a wa  [o/a nfa |#650 10tbs o2 rate per lectura size JLCY2-CYLE
COMPRESSED GAS GYLINDERS <5 |ves RC RC, LF of A LO W w2 |va 2 |wa W2 |o/a Wa |42 [|dbsea rate per lecture size |LGYI1-CYLE
{PROPANE/BUTANE) 244 [6bsea rate per small size  [LCY1-CYSM
. E120  |24lbsea rate pet medium sizgLCY1-CYME
COMPRESSED GAS CYLINDERS 6 |Yes RC RC, LF or DALO na nfa [na 2 [wa [wa |wa  [wa  [IBE 5B aal rale pef large size  |LCY1-CYLG
|GAL OR > (PROPANE)
NOTES:
WA= WOT APPLIGABLE Fi poga 1

WASTE MANAGE MENT METHODS- U= REUSE, RC REGYGLE, Fib= FUEL BLENDWNG, TR= TREATMENTANEUTRALIZE, Di= DE STRUCTIVE INGINERATION, BE= STASL IZATIGHSOLICIF YALAHDE L, LF= LANORILL, (1), (1), GRL (W) = GLASS 1, &, OR 1 LANDFILL.
WASTE SONTAIMER MANAQEMENT METHOLS- RC= REGYCLE, Di= DESTRUGTIVE ICIMERATION, Fir= FUEL BLEMINNG, LF= LANDFILL, (1) (2 GLA3S | OR 2, TR TREATMENT, RU= REUEE
WASTE PAGKAQINO METHOOS- LO= ! OOSE PACK, LP= LAB PACK, BU= BULKIHG, Che CONT AlNE RZIH
WASTE CONTAINER TyPE- Dig= STEEL DU, DF= FIBER DRUM, DP= PLASTIC DRUM, P8= PLASTIC BUGKET
Clean Harbora 5




ATTACHMENT K

. EXHIBIT B
aste Wasts Wasla [Wasie Pyt i [rowom [t [Cost ~
Waste Type IENM’) e e g Vard Box[pee gsmm e gomm e |5 Drum e TOther [t Gos Notes CHWCC
Required | Methodis) | “punoas |Method(s) Pound

COMPRESSED GAS CYLINDERS Yes DI DI LP nfa nfa |[na nfa |nfa wa |n/a n/a (102000 [Sibeea rate per lecture size |LOY{1-
UNKNOWN 1,22400 |20 1bgea rate per small size  JLCY1{1-
PCE CONTAINING BALLAST Yes DI DI LO n‘a n/a_ J178.50 |600 [133.88 [36C [53.55 |38 CHBL
OTHER PCB CONTAINING WASTE Yes- DI DI LP n/a nfa 357.00 |270  |267.75 (203  |107.10 (2] LCHS!
OTHER PCB CONTAINING WASTE Yes- DI DI LP /4 o/a 357.00 |270 267,75 (203 |107.10 (21 LCHS)
GORROSIVE AEROSOLS Yes DI DI LO 80325  [430  ]229.50 190 |172.13 [143 [68.85 [13 LCCRQ
FLAMMABLE AERQSOQLS Yes DI DI LO 80325 |430 |229.50 |190 ]172,13 [143 |68.85 (13 LCCRQ
POISON AEROSOLS Yes D1 DI LO 80325 |430 |229.50 |190 ]172,13 [143 |68.85 [13 LCCRQ
CYANIDES Yas- DI DI LP na n/a 229,50 J250 172,13 |188 |68.85 |23 LCCR
REACTIVE CYANIDES Yos- Dl oI LP nfa nz  [n'a na__ |nfa 0/ [n/a nfa_ [$128%6 2,55 LRCT
SULFUR S0LI0 Yes- [ DI LP nia wa |nfa  [wa |wa  |wa  |wa  [nia |25 2.53 LRCT
REACTIVE SULFIDES Yes- DI DI LP nfa na  [nfa n/a_ Infa n/a_ |nfa n/a_ [M2% 2.55 LRCT
ELEMENTAL MERCURY Yes- RC RC, LF or DALP n/a nfa  [n/a na  Infa n/a__ [nfa w/a 536575 8.36 LCHG1
ORGANIC MERCURY COMPOUNDS Yo Di DI LP na na _ |nfa n/a_ Infa n/a_ |wa n/a__|$3575 2,24 LCHGI
DIOXIN PRECURSORS Yos- DI DI LP nfa nfa  [1.428.00{250 11,071.00{188 |428.40 ]23 LCCRP
ORGANIC POISONS/ PESTICIDES- SOLID |Yes- DI DI LP n/a nfa 229,50 1260 17213 188 {68.85 |23 LCCR
ORGANIC POISONS! PESTICIDES- LIQUAD | Yes- DI DI LP n/a nfa 225,50 ]260 172,13 |I88 {68.85 ]23 LCCR
EH POISONS! PESTICIDES SOLID Yes DI DI BU n/a nfa 267,14 [260 [204.35 |K88 480,14 ]23 DAZK

|[EH Poisons: PESTICIDES Liguip [Yes DI DI BU n/a nfa  |160.65 1260 12049 1148 160,00 |23 90K,
INOLI:SANE POISONS/ PESTICIDES  |Yes- DI DI LP nfa nfa 22950 |260  |U72.13 |38 168.85 |23 LCCR
INORGANIC POISONS/ PESTICIDES  [Yes- DI il LP wa nfa 22950 |260 |172.13 |188 |68.85 |23 LCCR
[WATER REACTIVE COMPGUNDS, Yos- DI Dl LP na na | na (o/a na |o/a nfa  [H265 2.55 LRCT
FLAMMABLE GAS PRODUGING, HEAT |generic* min

MOTEY,

Naz NOT APPLICABLE F-1page2

WASTE MANAOEMENT METHODI- Ris REUSE, RC# RECYCLE, FB= FUEL Bl ENOING, TR TREATHMEMTMEUTRALIE, (i DESTRUCTIVE IHCINERATION, 883 STABILIZATIONSOLIONTAANDFLL, LF= LAMDFILL, {1}, M), OR (M) =CLASS |, I, OR Wl LAMDFILL,

WASTE CONTAMNER Wy METHODS-

Chean Harbors

YCLE, Di DESTRUGTIVE ICIHERATION, FBa FUEL BLERDING, LF2 LAHDFILL, (1) (2 GLASS 1 O 2, TR TREATMENT, RU= REUSE
WASTE PAGKAGING METHODS- LOsl LOGSE PAGK, LPx LAB PACK, B BLKING, Ch= CONTAHERIZING
WANTE GONTAIMER, TYPE- il STEEL DRUM, DF = FBER

ORLA, Df= PLASTIO DRUM, PE= PLASTIC BUCKET




ATTACHMENT K

EXHIBITB
Wasts Waste Wal  |Waste e — [Average ivcsge [fwrgs [Goat
Waste Type Preto(s) [ Mo ot [ asts Yard Boxpiw g&':u o - gomm poar |5 Drum e [Other [hener oo Notes CHWCC
Required | Method(s) | "2 |y, thocks) Pound

WATER REAGTIVE COMPOUNDS-  [Yes- DI DI LP nfa na |2 |oa |oa |nfa [na |wa :LM % |2ss LRCT
AGID GAS PRODUCING nenerc'
WATER REACTIVE COMPOUNDS- Yes- ] [ DI LP wa wa |nfa na |o/a nfa  [n/a nfa [$128% |25 2.55 LRCT
AMMONIA GAS PRODLUIG ING enenc

[YPOCHLORITE COMPOUNDS Yes- DI DI LFP n/a n/a_ [229.50 |270  [i72.13 203 |6B.85 |21 LCCRO
NON-HYPOCHLORITE OXIDIZING Yes- D1 Dl LP nfa n'a 220.50 |270 172,13 (203 ]68.85 |21 LCCRO
ORGANIC BASES- SOLIDS Yes- Ie] Dl LP nfa nfa_ |229.50 |270 172,13 [203  I68.85 |21 LCCRB
ORGANIC BASES, LIQUIDS Yes- DI DI LP n'a n/a_ 122950 270 J172.13 [203 [6B.85 |21 LCCRB
|INORGANIC BASES, SO0LIDS Yes- DI DI LP w/a wa 22950 |240 |172,13 [I1B0 [68.85 |18 LCCRB
INORGANIC BASES- LIQUIDS Yes- DI DI LP tla wa  |229.50 1240 |172.13 [180 [¢8.85 |18 LCCRB
NEUTRAL OXIDZERS [Yes- DI D1 LP a nfa_ |229.50 [250 172,13 (170 [68.35 |21 LCCRO
OXIDIZING ACIDS Yes- DI DI LP wa o/a_ |229.50 [270 17213 (203 [68.85 |21 LCCRO
OXIDIZING BASES Yes- DI DI LP n/a nfa [229.50 |270 (17213 |203  |68.85 |21 LCCRO
INORGANIC ACIDS- SOLIDS Yes- DI DI LP nfa na_ |229.50 |240 [172.13 |180  [68.835 |18 LCCRA
IINoRsAmc ACIDS- LIQUIDS Yes- DI DI L nfa n'a_ 229,50 1240 172,13 180 |68.85 IR LCCRA
INGRGANIC Aclnsﬂ:.snumsmu as- (o DL Lp nia nfa  [229,50 {240 [172.13 |180 [68.85 [IR L\CCRA
ORGANIC ACIDS, SOLIDS Yes- DI DI LP n/a nfa__ |229.50 [240 [172.13 ]180 [68.85 [IR LCCRA
ORGANIC ACIDS- LIQUIDS Yes- DI DI LP nfa nia_ [229.50 [240 17213 130 Jes.85 |18 LCCRA
AQUEDUS SOLUTIONS WITH Yes TR RC,LForD1|3U nfa n/a 16320 |460 (12240 1340 4896 [40 B3ISA
|IREGULATED METALS
AQUEOUS SOLUTIONS WITH LESS  [Yeg DI DI BL a nfa 161,16 |460 [120.87 |340 |S0.00 |40 A22K
THAN 10% ORGANIC
(ORGANIC PEROXIDES Yes- DL DI LP na nfa  [nfa nfa__ |nfa n/a  [nfa n/a_ [$1788 2,55 LRCTO
PHOTOGRAPHIC WASTE Yes DI DI BU va nfa 161.16 (460 [120.87 |340  [50,00 [40 A22K
SOLID LEAD WASTE (SOLGER) Yes__ |RC |RE. For{BU wa Wa |wWa  |wa |na  [wa (17850 50 REC3
ASBESTOS Yes LE LF BU 48195 {530 [137.70 |217 |103.28 163 |41.31 15 CNIA
NOTEE F-1paga 3
N NOT APPLICABLE

WASTE MANAGEMENT METHOOS- RUs REUSE, RC= RECYQLE, FB= FUEL BLENDING, TR™ TREATME NTMEUTRAL IZE, D= DES TRUGTIVE INCINERATION, A= STABILIZATIONSOL IDHT/_AMDFILL, LFx LANDFILL, (1), (il OF = CLAAE |, N, OR W LAMDFILL.
WASTE CONTABMER MANAGE MENT METHODS- RC= RECYCLE, Ot DESTRUGTIVE INGINERATION, FB= FUEL BLENOMG, LF= L ARDFILL, (4] (Zw CLASS 1 OR 2, TR TREATMENT, RU= REUSE
WASTE PACKAGING METHOOR- Lim LOGSE PACK, LP= LAR PACK, BU= BULKINC, CHe CORT MNERZZIHNG

WASTE CONTANGER, TYPE- Did= STEEL DRLUM, (= FIIER DRUM, D= PLASTIC DIRUM, PR= MLASTIC BUGKET

Chean Harbors




ATTACHMENT K

EXHIBITB
Waste Wasts | RC, [For [Wasts  [Yard Box[ew |65  [We= 135 [Weom |5 DrumPmee [Other [P [Cost
Waste Type Profile(s) | Managemon 3+529;Rzsif Pack ™ oeum [ Jorum [ [ [ |per otes erwee

Raquired | Mathoc(s) Pound
LEAD ACID BATTERIES Yes RC wa |nfa na |nfa na [nfa nfa  [$52%min [13beal0d1 LBLA
HOUSEHOLD BATTERIES Yes RC wa |na (625 [oa 446 Jna  [42 [$655mi 092 LBD1
REGHARGABLE BATTERIES Yes  [RC wa |wa |wa |wa |46 |wa |42 [wsEmm 0.87 |0 Momum ot 1ead (B2
{{NLCd, Ni-Mh, LiHon-Small-Sealod-Rb) acid

Yes RC W3 |na wa o/ na  |nja ) il 1.02 CFL1
FLUORESCENT LIGHT TUBES-MISC (U Yes RC wa  |nfa n'a |nfa n/a |nfa nia 260 [2.04 CFL2
TUBE, GIRCULAR ETC) buik
COMPACT FLUORESGENT LIGHTS |y o5 RC  [Rc LForDitO na wWa |nfa vz |oa  |nla |nfa |ma w204 CFLE
OTHER UNIVERSAL WASTE LAMPS | Yes RC |RS, LFor DKLO n/a n/a__|n/a na_ |nfa nfa__ [nfa 1va 0B (3,57 CFLAS6or 7
UNIVERSAL WASTE-MERCURY res. RC |RC, LFor{LO n/a n/a  |nfa wa [|969.00 [94 280,50 |17 LCHG2
[CONTAINING EQUIPHENT it
UNIVERSAL WASTE GRT'S (CEW's) |Yes RC |Re, LFor LG na na_ |nfa na_ |wa  Ina [nfa n/a 600|021 ECEW
JOTHER ELECTRONICS Yes RC RG, LFor ALO nfa o/a_ |n/a |va  |nfa wva |nfa nfa 500|046 EEE
NOK-RCRA- LIQUID Yes LF LE BU n/a nia_ (86,70 [460 [6503 [340 [30.00 [40 CBPS
NON-RCRA- SOLID Yes LF LF BU 24276 650 [69.36 275 5202 [207 130.00 [30 CBP
SOLID DEBRIS CONTAMINATED Yes LF LF BU 242,76 430 69536 1190 5202 [143  [30.00 |13 CBP
WASTE ABSORBENT Yes LK LF BU 24276 [600 69,36 [260 [5202 [202 [30.00 [25 cap
SHARPS {no madical waste) Yes D1 DI LO o/g o/a_ |204.00 JI50 13360 [I15 |s1.20 [i4 CCRX
EMPTY 85 DRUMS Yes LF LF BU nia wa  [30.60 M5 F2295 |25 (1500 [5 D23
EMPTY METAL CANS <5 GALLONS  [Yes LF LF LO 24276 (435 [6936 [LL5 52402 |87 30.00 12 CNOXCEP
OTHER , PLEASE SPECIFY

Yes  |RC RCOR [BY w/a Wa |128.52 [460 (9639 [340 [40.00 40 [16wgd [87 ok oads carvioed by
OILY WATER o) bigd e T oA32

; 2+ F-{ page 4

WiA= NOT APPLIGABLE

WASTE MANAGE MENT METHODS- Ril= REUSE, RC= RECYCLE, FB= FUEL 8L ENDING, TR= TREATHENTMEUTRALLYE, (4= DESTRUCTIVE IMCINERATION, S8= STABML [ZATHOWSOLIDNFTAAMNDELL, LF= LAMOFILL, {1}, (), OR (M) = CLASS |, i, OR M LANDFILL,
WASTE GONTAMER MANAGEMERT METHODS- RC= REOYCLE, O DESTRUTTIVE INGIMERATION, FB= FUEL BLE RO, LF= LANDFILL, {1} (7)s GLAAS + OR 2, Th= TREATMENT, RU= REUSE

WASTE PACKAGING METHODS- LOw LOCSE PACH, LP= LAR PACK, Bli= BULKING, CH= CONTAMERIZING
WASTE CONTAMER TYPE- Diin STEEL DRI, DF = FIRER DRUM, DF= PLASTIC ORUS, PB= PLAATIO BUCKET

* These abpacks can be done with a peneric labpack profile

Clean Harbors




ATTACHMENT K
EXHIBIT B

ATTACHMENT E

Weight Matrix for Hazardous Waste Collection

Container Weight Absorbent Per
Packaging Type Size Container
{pounds)
ul {pounds)

Yard Box, Fiber 70
Yard Box, Plastic N/A

85 gal 64 0-25

55 gal 45 0-25

30 gal 25 0-20

20 gal N/A 0-15

16 gal N/A U-1.2
Drums, Metal 5 gal 6 0-0

85 gal N/A

55 gal N/A

30 gal N/A

20 gal N/A

15 gal N/A
Drums, Fiber 5 gal N/A

85 gal N/A 0-25

55 gal 24 0-25

30 gal 14 0-20

20 gal N/A 0-15

‘ 15 gal 12 0-12

Drums, Plastic 5 gal 3 0-5
Absorbent, Vermiculite 1 gal 16
Absorbent, Qilsorb 1 gal 25

1. Provide dimensions of Cubic Yard UNBox 36 hx36 wx 36 g

2. Provide dimensions of Cubic Yard Non-UNBox 36 hx 36 wx 3

3. Are the container weights being used estimated or actual weights? estimated
4, What type of adsorbent is used in the drums?  vermiculite

* List any other box dimensions that are used ie: Meter Box or Low Profile Box

Clean Harbors 9




ATTACHMENT K
EXHIBIT B

ATTACHMENT F
LQG and CESQG PRICING

Management | Packaging | CostPer | Costper5| CostPer
Method Type Gallon* Gallon* Pound**

IFlammable Solids
[Flammable Liquids

Bulked Flammable Liquids
Qil-Based Paint & Related
Poison Solids

Foison Liquids

Reactives

Inorganic Acid’

Organic Acid

Inorganic Base

Organic Base

Neutral Oxidizer

Qrganic Peroxide

Oxidizing Acid

Oxidizing Base

PCB Containing Paint
Other PCB Waste
Corrosive Aercsols
[Flammable Aerosols
|Antifreeze

|Lead Acid Batteries
IFlucrescent Lamps (Linear Ft)
Latex Paint (Recyclable)
Latex Paint (Non-recyclable)
Motor Qil

Qil Filters

Mercury

Household Batteries {Recyclable)
Household Batteries

Class 9 Non-RCRA Sclids
Class 9 Non-RCRA Liquids
Asbestos

Propane Cylinders

Helium Tanks

Other

Service charge to set up appointment

Management Methed - RC=Recycle, FB=Fuels Blending, DI=Destructive Incineration,
ST=Stabilization, NE= Neutralization, LF=Landfill
Packaging Type - BU=Bulk, LP=Labpack, LO=LoosePack, PA=Palletize, YD=Yard Box/TUBSKID

* Charges are per container
**|f charges are based on cost per pound please indicate how the weight will be determined. If
using conversion state method of conversion. '

Clean Harbors 10




ATTACHMENT K
EXHIBIT B

ATTACHMENT G

Minimum Container Volumes: Complete the following proposed standard minimum material volumes

for each packaging method and corresponding container size

. Packaging Method | - - “Container Size. L. Minimum Volumes® .- LB Noted / Other
Ll et e Tl PR S (_géllohslpouhds)'----.'a O R
Lab Pack:
5gallon
15 gallon:
55 gallon
Loose Pack:
5 gallon
15 gailon
55 gallon
Bulk:
5galion
15 gallon
55 gallon
Other approved container:
size
Other approved container;
slze:

* Include the proposed minlmum material volumes in both gallons and pounds (¥ gallons / x pounds} for each container size,

Nate: If your operations do not use a particular packing method or container size do net provide minimum volurmes for this cateogry; make comments/explainations
in "Notes/Other" column.

We do not have minimum volumes for all waste types and the
mimimums we do have are different depending on the waste type.
Please see our specific minimums on the Disposal Cost Proposal.

Clean Harbors 11
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ATTACHMENT K

EXHIBITC

Insurance Requirements
(Haz Mat and Spill Response Contractors)

Contractor shall procure and maintain for the duration of the contract, and for three (3) years
thereafter, insurance against claims for injuries to persons or damages to property which may arise
from or in connection with the performance of the work hereunder by the Contractor, their agents,
representatives, employees, or subcontractors.

MINIMUM SCOPE AND LIMIT OF INSURANCE

Coverage shall be at least as broad as:

1. Commercial General Liability (CGL): Insurance Services Office Form CG 00 01 covering
CGL on an “occurrence” basis, including products and completed operations, property
damage, bodily injury and personal & advertising injury with limits .no less than $3,000,000
per occurrence. If a general aggregate limit applies, either the general aggregate limit shall
apply separately to this project/location or the general aggregate limit shall be twice the
required occurrence limit.

2. Automobile Liability (AL): 1SO Form Number CA 00 01 covering any auto (Code 1) with
combined single limits of fiability of no less than $1,000,000 per accident for bodily injury and
property damage, including MCS90 endorsement form.

3. Workers' Compensation insurance as required by the State of California, with Statutory
Limits, and Employers’ Liability insurance with a limit of no less than $1,000,000 per accident
for bodily injury or disease.

4. Environmental Impairment/Pollution Liability, to include liability for Groundwater
contamination, Sudden and Accidental and Environmental cleanup, etc. in the amount of
$2,000,000 each occurrence.

5. Professional Liability (Errors and Omissions) Insurance appropriate to the Consultant’s
profession, with limit no less than $1,000,000 per occurrence or claim, $1,000,000
aggregate. (If Claims-made, see below.)

If the contractor maintains higher limits than the minimums shown above, the City of Stockton
requires and shall be entitled to coverage for the higher limits maintained by the contractor. Any
available insurance proceeds in excess of the specified minimum limits of insurance and coverage
shall be available to the City of Stockton.

Deductibles and Self-Insured Retentions

Any deductibles or self-insured retentions must be declared to and approved by the City of Stockton
Risk Services. At the option of the City of Stockton, either: the contractor shall cause the insurer
shall reduce or eliminate such deductibles or self-insured retentions as respects the City of
Stockton, its Mayor, Council, officers, representatives, agents, employees and volunteers; or the
Contractor shall provide a financia! guarantee satisfactory to the City of Stockton guaranteeing
payment of losses and related investigations, claim administration, and defense expenses.

G:\PWhprivy_Staff \SEB-17-002 - Hazardous Waste Managemenf\Contract Folder\Haz_Mat_and_Environmental_Work. doc
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ATTACHMENT K

- EXHIBIT C
Other Insurance Provisions

The insurance policies are to contain, or be endorsed to contain, the following provisions:

The City of Stockton, its Mayor, Council, officers, representatives, agents, employees and
volunteers are to be covered as additional insureds on the CGL and AL policy with respect to
liability arising out of with respect to liability arising out of work or operations performed by or on
behalf of the Contractor including materials, parts, or equipment furnished in connection with such
work or operations and automobiles owned, leased, hired, or borrowed by or on behalf of the
Contractor. General liability coverage can be provided in the form of an endorsement to the
Contractor's insurance (at least as broad as ISO Form CG 20 10, CG 11 85 or both CG 20 10 and
CG 20 37 forms if later revisions used). Additional insured Name of Organization shall read “City of
Stockton, its Mayor, Council, officers, representatives, agents, employees and volunteers.” Policy
shall cover City of Stockton, its Mayor, Council, officers, representatives, agents, employees and
volunteers for all locations work is done under this contract.

1. For any claims related to this project, the Contractor’s insurance coverage shall be
endorsed as primary insurance as respects the City of Stockton, its Mayor, Council,
officers, representatives, agents, employees and volunteers. Any insurance or self-insurance
maintained by the City of Stockton, its Mayor, Council, officers, representatives, agents,
employees and volunteers shall be excess of the Contractor's insurance and shall not
contribute with it. The City of Stockton does not accept endorsements limiting the
Contractor’s insurance coverage to sole negligence of the Named Insured.

2. Each insurance policy required by this clause shall provide that coverage shall not be
canceled, except with notice to the City of Stockton.

Claims Made Policies
If any coverage required is written on a claims-made coverage form:

1. The retroactive date must be shown, and this date must be before the execution date of the
contract or the beginning of contract work,

2. Insurance must be maintained and evidence of insurance must be provided for at least three
(3) years after completion of contract work.

3. If coverage is canceled or non-renewed, and not replaced with another claims-made policy
form with a retroactive date prior to the contract effective, or start of work date, the
Contractor must purchase extended reporting period coverage for a minimum of three (3)
years after completion of contract work.

4. A copy of the claims reporting requirements must be submitted to the City of Stockton for
review.

5. If the services involve lead-based paint or asbestos identification/remediation, the
Contractors Pollution Liability policy shall not contain lead-based paint or asbestos
exclusions. If the services involve mold identification/remediation, the Contractors Pollution
Liability policy shall not contain a mold exclusion, and the definition of Pollution shall include
microbial matter, including mold.

GPW\priv\_Staff \SEB-17-002 - Hazardous Waste Managemeni\Contract Folder\Haz_Mai_and Environmental_Work.doc
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ATTACHMENT K
Acceptability of Insurers EXHIBIT C

Insurance is to be placed with insurers with a current A.M. Best rating of no less than A: VII if
admitted to do business in the State of California; If not admitted to do business in the State of
California, insurance is to be placed with insurers with a current A.M. Best rating of no less than
A+:X.

Waiver of Subrogation

Contractor hereby agrees to waive rights of subrogation which any insurer of Contractor
may acquire from Contractor by virtue of the payment of any loss. Contractor agrees to obtain any
endorsement that may be necessary to affect this waiver of subrogation. The Workers'
Compensation policy shall be endorsed with a waiver of subrogation in favor of the City of
Stockton for all work performed by the Contractor, its employees, agents and subcontractors.

Verification of Coverage

Contractor shall furnish the City of Stockton with original certificates and amendatory
endorsements. If necessary, copies of the applicable insurance language, effecting coverage
required by this contract may be included. All certificates and endorsements are to be received and
approved by the City of Stockton Risk Services before work commences, Failure to obtain the
required documents prior to the work beginning shall not waive the Contractor’s obligation to
provide them. The City of Stockton reserves the right to require complete, certified copies of all
required insurance policies, required by these specifications, at any time, for any reason or no
reason.

Contractor shall, prior to the commencement of work under this Agreement, provide the City of
Stockton with a copy of its Declarations Page and Endorsement Page for each of the required
policies.

Certificate holder address
Proper address for mailing certificates, endorsements and notices shall be:

o City of Stockton

o Attention: Risk Services
o 425 N. El Dorado Street
o Stockton, CA 95202

City of Stockton Risk Services Phone: 209-937-5037
City of Stockton Risk Services Fax; 209-937-8558

Maintenance of Insurance

If at any time during the life of the Contract or any extension, the Contractor fails to maintain the
required insurance in full force and effect, all work under the Contract shall be discontinued
immediately. Any failure to maintain the required insurance shall be sufficient cause for the CITY to
terminate this Contract.

G\PWhpriv\_Siaff \SEB-17-002 - Hazardous Waste Management\Contract Folder\Haz_Mat_and_Environmental_Work,doc
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ATTACHMENT K

EXHIBIT C
Subcontractors

Contractor shall require and verify that all subcontractors maintain insurance meeting all the
requirements stated herein, and Contractor shall ensure that City of Stockton is an additional
insured on insurance required from subcontractors. For CGL coverage subcontractors shall provide
coverage with a format least as broad as CG 20 38 04 13.

Special Risks or Circumstances

City of Stockton reserves the right to modify these requirements, including limits, based on the
nature of the risk, prior experience, insurer, coverage, or other circumstances.

G\PWhprivi_Staff \SEB-17-002 - Hazardous Waste Management\Contract Folder\Haz_Mat_and_Environmental_Work.doc
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ATTACHMENT K

EXHIBITD
CITY OF STOCKTON, CALIFORNIA
CITY MANAGER ADMINISTRATIVE DIRECTIVE
Subject: Directive No. HR-15 Page No. 1 of 14
DISCRIMINATION AND |
Effective Date: Revised From;
HARASSMENT POLICY 2/27/09
5/1/2015 4/6/09
3/1/2010
(see below)

Il

PER-015 (Sexual Harassment in the Workplace) revisad from 10/21/94, 5/1/95, 1/1/g8
PER-037 (Sexual Harassment Investigative Procedures) revised from 2/15/93

PURPOSE

The purpose of this policy is to reaffirm the City's commitment to demonstrating
respect for all individuals by strictly prohibiting discrimination and harassment,
including sexual harassment in the workplace. This policy defines prohibited
behavior and conduct, and sets forth a procedure. for reporting, investigating and
resolving complaints of discrimination, harassment, in the workplace, including
retaliation and hostile work environment.

A,

POLICY

The City of Stockton prohibits any form of discrimination and/or harassment

-of any person based on race, religious creed, color, national origin, ancestry,

military and veterans status, physical or mental disability, medical condition,
genetic characteristics or information, denial of family and medical care
leave, marital status, sexual orientation, sex (including gender, gender
identity, gender expression, transgender, pregnancy, childbirth and
breastfeeding), political affiliation, age (40 and older), concerted labor
activity, or any other category or attribute consistent with state or federal law.
All such discrimination and harassment. is unlawful and shall not be
tolerated. In addition, under the federal Affordable Care Act (ACA), the City
of Stockton prohibits discrimination and/or harassment, or retaliation against
an employee who obtains coverage, receives a tax credit or subsidy through
the Health Care “Market Place" or “Exchange.”

It is an unlawful employment practice to discriminate against or to harass an
unpaid intern or volunteer on the basis of any legally protected classification
unless an exception applies, such as a bona fide occupational qualification.

The City will neither tolerate nor condone discrimination and/or harassment
of employees by managers, supervisors, co-workers, or non-employees with
whom City employees have a business service, or professional relationship.

All City employees and non-employees share a responsibility to assist in
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EXHIBIT D
CITY OF STOCKTON, CALIFORNIA
CITY MANAGER ADMINISTRATIVE DIRECTIVE
Subject: - Directive No, HR-15 Page No. 2 of 14
DISCRIMINATION AND
Effective Date: Revised From:
HARASSMENT POLICY 2127109
5/1/2015 4/6109
3/1/2010
(see below)

PER-015 (Sexual Harassment in the Workplace) revised from 10/21/94, 5/1/95, 1/1/98
PER-Q37 (Sexual Haragsment Investigative Procedures) revised from 2/16/93

maintaining an employment environment free of discrimination and
harassment. This policy applies to all aspects of City employment, including,
but not limited to, hiring, reassignment, placement, promotion, employment
action, disciplinary action, layoff, reemployment, transfer, leave of absence,
compensation and benefits, training; or other terms of treatment of that
person in an unpaid internship, or another limited duration program to
provide unpaid work experience for that person, or the harassment of an
unpaid intern or volunteer.

E. All ailegations of discrimination and/or harassment shall be investigated
immediately by the City, in accordance with this policy. If it is determined that
any prohibited activity has occurred, remedial action shall be taken. Such
action may include discipline up to and including discharge. In addition,
under applicable law, individual supervisors and employees may be subject
to personal liability and/or punitive damages in any litigation arising as a
resuit of such conduct.

F. All new hires shall attend harassment awareness training, and supervisors
and managers shall attend harassment awareness and prevention training
for supervisors every two years.

G.  The City of Stockton prohibits retaliation against any employee or non-
employee by another employee, non-employee, supervisor, or manager for
reporting, filing, testifying, assisting or participating in any manner in any
investigation, proceeding, or hearing conducted by the employer or a federal
or state enforcement agency.

H. This policy applies to all officials, employees, volunteers, unpaid interns,
agents, or contractors of the City.

l. This policy shali be administered by the Director of Human Resources.
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EXHIBIT D
CITY OF STOCKTON, CALIFORNIA '
CITY MANAGER ADMINISTRATIVE DIRECTIVE
Subject: Directive No. HR~15 Page No. 3 of 14
" DISCRIMINATION AND
Effective Date: Revised From:
HARASSMENT POLICY 2127109
5/1/12015 4/6/09
3/1/2010
(see below)
PER-G15 (Sexual Harazgsment in the Workplace) revised from 10/21/94, 5/1/98, 1/1/98

PER-037 {Sexual Harassment [nvestigative Procedures) ravised from 2/15/93

{Il.  DEFINITION AND EXAMPLES OF DISCRIMINATION AND HARASSMENT

A

“Discrimination,” as used in this policy, is any action, behavior, practice, or
process that is intended to deny, or results in the denial of, employment
rights, privileges, or benefits hecause of a person’s race, religious creed,
color, national origin, ancestry, military and veterans status, physical or
mental disability, medical condition, genetic characteristics or information,
deniai of family and medical care leave, marital status, sexual orientation,
sex (including gender, gender identity, gender expression, transgender,
pregnancy, childbirth and breastfeeding), political affiliation, age (40 and
older}, concerted labor activity, or any other prohibition identified under state
and federal law, The following are examples of conduct that may constitute
discrimination:

1. Soliciting applications from a source where all or most of potential
workers are of the same race or color.

2, Considering a person’s gender as the basis for differences in pay,
work assignments, performance evaluations, training, discipline, or
any other area of employment; and

3. Questioning a job applicant about the existence, nature and severity
of a disability.

“Harassment,” as used in this policy, consists of any conduct affecting
another person because of his or her race, religious creed, color, national
origin, ancestry, military and veterans status, physical or mental disability,
medical condition, genetic characteristics or information, denial of family and
medical care leave, marital status, sexual orientation, sex (including gender,
gender identity, gender expression, transgender, pregnancy, childbirth and
breastfeeding), political affiliation, age (40 and older), concerted labor
activity, or any other category or attribute identified under state and federal
law when such conduct has the purpose or the effect of: (1) creating an
intimidating, hostile or offensive work environment; (2) unreasonably
interfering with the employee’'s or non-employee's work performance; or (3)
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_ EXHIBIT D
CITY OF STOCKTON, CALIFORNIA

CITY MANAGER ADMINISTRATIVE DIRECTIVE

Subject:

DISCRIMINATION AND
HARASSMENT POLICY 7127109

Directive No. HR-15 Page No, 4 of 14

Effective Date: Revised From:

5/1/2015 4/6/09
3M1/2010
(see below)

PER-015 (Sexual Harassment in the Warkplace) revised from 10/21/94, 8/1/95, 1/1/98
FER-037 (Sexual Harassmant Investigative Procedures) revised from 2/15/93

otherwise adversely affecting an employee’s or non-employee’s employment
opportunities.

Harassment may take many forms, including, but not limited to, the following
examples:

1.

Verbal Harassment: Epithets, derogatory and offensive comments or
slurs based on race, religion, color, national origin, ancestry, physical
or mental disability, marital status, pregnancy, medical condition,
gender, sexual orientation, political affiliation, age, or any other
category or attribute identified under state and federal law.

Physical Harassment: Assault, impeding or blocking movement that
results in the physical interference with normal work or movement on
the basis of race, religion, color, national origin, ancestry, physical or
mental disability, marital status, pregnancy, medical condition,
gender, sexual orientation, political affiliation, age, or any other
category or attribute identified under state and federal law.

Visual Harassment: The displaying of posters, photography, notices,
bulletins, e-mails, cartoons or drawings with derogatory and offensive
content based on race, religion, color, national origin, ancestry,
physical or mental disability, marital status, pregnancy, medical
condition, gender, sexual orientation, political affiliation, age, or any
other category or attribute identified under state and federal law.

*Sexual harassment,” as used in this policy, is a subcategory of harassment,
and is specifically defined by law as unwanted sexual advances, requests for
sexual favors or visual, verbal or physical conduct of a sexual nature when:

1.

Submission to such conduct is made a term or condition of
employment; or

Submission to or rejection of such conduct is used as a basis for
empioyment decisions affecting the individual; or




ATTACHMENT K

EXHIBIT D
CITY OF STOCKTON, CALIFORNIA
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Subject: Directive No, HR-15 Page No. 5 of 14
DISCRIMINATION AND
Effective Date: Revised From;
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3. Such conduct has the purpose or effect of unreasonably interfering
with an employee’s or non-employee's work performance or creating
an intimidating, hostile or offensive working environment because of
the persistent, severe or pervasive nature of the conduct.

Examples of Sexual Harassment include, but are not limited to the

following:

a. Unwelcome sexual overtures or propositions.

b. Offering employment benefits or status in exchange for sexual
favors,

o Making or threatening retaliation after a negative response to

sexual advances.

d. Visual conduct such as leering, making sexual gestures,
displaying sexually suggestive objects or pictures, cartoons,
calendars or posters.

e, Verbal conduct such as using epithets or slurs, telling sexually
explicit jokes, or making derogatory or suggestive comments
about a person's body or dress.

f. Written communications of a sexual nature distributed in hard
copy, soft copy or via a'computer network.

g. Verbal abuse of a sexual nature, graphic verbal commentary
about an individual's body, sexually degrading words to
describe an individual, suggestive or obscene letters, notes or
invitations.

h. Physical conduct such as touching, assaulting, impeding or
blocking movements,
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EXHIBIT D
CITY OF STOCKTON, CALIFORNIA
CITY MANAGER ADMINISTRATIVE DIRECTIVE
Subject: Directive No, .HR-15 Page No. 6 of 14
DISCRIMINATION AND
Effective Date: Revised From:
HARASSMENT POLICY 7127109
5/1/2015 4/6/09
3/1/2010
(see below)

PER-018 (Sexual Harassment in the Workplace) revised from 10/21/94, 5/1/95, 1/1/38
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f Retaliation for making harassment reports or threatening to
report harassment.

Affordable Care Act (ACA) Anti-Retaliation
Pursuant to section §1558 of the Affordable Care Act, the City prohibits
discrimination or retaliation towards any employee who:

1. Receives a health insurance tax credit or subsidy through the Health
Care "Marketplace” or “Exchange”, by which can trigger a penalty
payable by the employer,

2. Reports potential violations of protections afforded under Title | of the

Act, which provides guaranteed availability protections among other

things;

Testifies in a proceeding concerning such violation;

Assists or participates in a proceeding concerning a violation; or

Objects to, or refuses to participate in, any activity, policy, practice, or

assigned task that the employee reasonably believes to be in violation

of any provision of the Title | of the Act,

O w

An employee who believes that he or she has been discharged or otherwise
discriminated against in violation of section §1558 of the Affordable Care Act
may seek relief in accordance with the procedures, natifications, burdens of
proof, remedies, and statutes of limitation set forth in section 2087(b) of title
15, United States Code.

V. REPORTING AND COMPLAINT PROCEDURES

A.

Immediate Action Required

The City's reporting and complaint procedures provide for an immediate,
thorough and objective investigation of discrimination or harassment claims,
appropriate disciplinary action taken against any person found to have
engaged in prohibited behavior, and appropriate alternative remedies to any
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employee or non-employee subject to discrimination or harassment, To
accomplish this, such incidents must be reported tmmediately to a supervisor

or manager,

1. Employee’s and Non-Employee's Responsibilities when Subjected to

Discrimination and/or Harassment

a.

Employees or non-empioyees who believe they have been
subjected to discrimination or harassment, or are aware of
discrimination or harassment against others, shall report the
situation immediately to his/her supervisor or manager, except
as specified in subsection (b), below, Employees and non-
employees shall report any such incidents occurring in the
workplace, whether committed by coworkers, supervisors or
managers, or third persons doing business with the City, such
as customers or vendors, or other non-employees. If
comfortable doing so, an employee or non-employee who has
a complaint of discrimination or harassment is encouraged to
directly inform the person(s) engaging in the behavior that such
conduct is offensive and insist the behavior to stop.

Employees and non-employees must immediately contact a
supervisor or manager to register a complaint of discrimination
or harassment, unless that supervisor or manager is the
individual engaging in the unwanted behavior. In that case, the
employee or non-employee may contact someone at the next
supervisory level, If the employee or non-employee feels
uncomfortable dealing directly with his or her immediate
supervisor or manager, he or she may contact the department
head, or the Director of Human Resources (or either of their
designees) to register a complaint of discrimination or
harassment,

Employees and non-employees may fite a formal complaint of
harassment or discrimination with their department head or




ATTACHMENT K

EXHIBIT D
CITY OF STOCKTON, CALIFORNIA
CITY MANAGER ADMINISTRATIVE DIRECTIVE
Subject: Directive No, HR~15 Page No. 8 of 14
DISCRIMINATION AND
Effective Date: Revised From:
HARASSMENT POLICY 7127109
5/1/12015 4/6/09
3/1/2010
(see below)

PER-015 (Sexual Harassment in the Woarkplace) ravised from 10/21/94, 5/1/95, 1/1/98
PER-037 (Sexual Harassment Investigative Procedures) revised from 2/15/83

with Human Resources. To assist the City in conducting a
thorough investigation, complaints shall be submitted in writing
and shall include specific detalls of the incident(s), the names
of the individuals involved, the names of any witnesses, and
any documentary evidence (notes, pictures, cartoons, etc.) that
will corroborate the allegations.

Employees and non-employees shall immediately report any
retaliation to a supervisor, manager, department head or
Director of Human Resources (or designee). All retaliation
complaints shall be immediately, objectively and thoroughly
investigated in accordance with the investigation procedures.
If a report of retaliation is substantiated, appropriate
disciplinary action, up to and including discharge shall be
taken.

2, Supervisor's or Manager's Responsibilities to Eliminate Discrimination

and/or Harassment

a.

A supervisor or manager is responsible for enforcing the City’s
discrimination and harassment policy.  Supervisors or
managers must ensure that all employees and non-employees
are aware of the City's policy through open discussion of the
policy at staff meetings and by posting the policy in a
conspicuous location accessible to all staff members,

A supervisor or manager shall be cognizant of employees’ and
non-employees’ behavior and shall not permit any employee or
non-employee under their supervision to be subjected to or
engage in any conduct prohibited by this policy.

A supervisor or manager who observes conduct prohibited by
this policy shall immediately direct the employee or non-
employee to cease the conduct.
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d. A supervisor or manager who receives a complaint of
prohibited conduct is required to take the complaint seriously,
and report the matter inmediately to the department head: be
supportive of the complainant; ensure there is no retaliation
against the complainant; conduct an internat fact-finding review
into the allegations; obtain as much detailed information as
possible; thoroughly document the findings; communicate in
written form to the parties the resolution of the complaint; and
report to and consult with the Human Resources Department
promptly, without delay.

Confidentiality. The City will make every effort to protect the privacy and
confidentiality of all parties involved, as well as any information and/or
documentation obtained, to the extent possible consistent with a thorough
investigation.,

Penalty for Non-Compliance. The City shall take disciplinary action, up to
and including discharge, against any supervisor or manager who fails in
his/her responsibility to take immediate action in response to an employee's
or non-employee's complaint of discrimination or harassment. Further, such
disciplinary action shall be taken against a supervisor or manager who fails
to stop discriminatory or harassing conduct committed in his/her presence or
to stop such conduct about which the supervisor or manager has knowledge.

V. INVESTIGATION PROCEDURES

A

Determination of Responsibility for investigation

If a formal complaint is filed with the department head or the Director of
Human Resources (or either of their designees), the department head and
the Director of Human Resources shall consult with one another to determine
whether the department or Human Resources shall conduct the fact-finding
investigation into the allegations. Eitherthe department head or the Director
of Human Resources (or either of their designees), depending on who is
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responsible for the investigation, shall issue written notification to the
complainant and alleged harasser(s). The notification shall specify the
nature of the complaint, and inform the parties that an investigation into the
allegations of discrimination and/or harassment shall be conducted.

Investigative Guidelines

The investigation shall include the following steps taken in the order best
suited to the circumstances:

1.

2,

Identify and preserve the evidence.

Confirm the name and position of the complainant. Interview the
complainant.

Allow the complainant the opportunity to place the complaint in
writing.

Obtain the identity of the aileged harasser(s).

Obtain as many details as possible regarding the incident(s) that
prompted the complaint, including the number of occurrences, dates,
times, locations, and witnesses (if applicable).

Ascertain how the complainant felt about the alleged incident when it
occurred; complainant's response(s) to the alleged behavior; and
witness statements (if applicable).

Ascertain if any threats or promises were made in connection with the
alleged harassment.

Ascertain if the complainant knows of or suspects that there are other
victims of harassment by the same person(s).

Ascertain whether the complainant has spoken to anyone, especially
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supervisors, about the harassment,
10.  Ascertain what resolution would be acceptable to the complainant.

11, Interview the alleged harasser to get his or her side of the story,
including any possible motivation for a false allegation.

12.  Interview witnesses who were identified by the complainant regarding
the alleged harasser or other persons identified during the
investigation.

13.  Interview witnesses who were identified by the alleged harasser or
other persons identified during the investigation.

14,  Advise all participants that the investigation is “confidential” and not to
engage in any retafiatory conduct, as such conduct is subject to
disciplinary action up to and including discharge. Confidentiality will
be maintained to the extent possible. An individual who is interviewed
during the course of an investigation is prohibited from discussing the
substance of the interview, except as otherwise directed by a
supervisor or the Director of Human Resources, Any individual who
discusses the content of an investigatory interview will be subject to
discipline or other appropriate sanction.

15.  Conduct follow-up interviews, if warranted,

16.  Prepare report of findings and discuss with management and
designated legal staff.

Vi, RESPONDING TO THE COMPLAINT

A. Following the completion of the fact-finding investigation, either the
department head or the Director of Human Resources {or either of their
designees), depending on who is responsible for the investigation, shall
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make a report of findings, along with a recommendation regarding the
appropriate remedial action to be taken, if warranted, The recommendation
shall be made after reviewing the findings of the investigation, giving
consideration to all factual information, the nature of the alleged conduct,
and the totality of the circumstances. If the investigation was conducted by
the Director of Human Resources, or designee, the Director, or designee,
shall confer with the affected department head and both shall concur on the
remedial action to be taken, if any. If the investigation was conducted by the
department head, the department head shall confer with the Director of
Human Resources prior to making the report of findings and both shall
concur on the remedial action to be taken, if any, :

If either the department head or the Director of Human Resources does not
concur with the findings and recommendation of the other, the City Attorney
(or designee) shall review and resolve the matter in dispute.

Report of findings and recommendation shall be treated as a confidential
document and no other distribution shall be made without first consulting with
the City Attorney's Office. A completed investigation report will not be
disclosed, except as it is deemed necessary to support a discipfinary action,
to take remedial action, to defend the City in adversarial proceedings, or to
comply with the law or court order.

Either the department head or the Director of Human Resources (or either of
their designees), depending on who is responsible for the investigation shall -
provide a written response to the complainant and the person alleged to
have committed the misconduct, discrimination and/or harassment. The
response shali include a copy of the City’s discrimination and harassment
policy and a memorandum indicating the City's determination as to whether
the complaint is;

1. Unsustained: The investigation failed to disclose sufficient evidence
to substantiate the allegation(s).

2, Unfounded: The investigation proved that the act(s) or omission(s)
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complained of did not occur, The finding also applies when the
individual employsee(s) named in the complaint were not involved in
the act(s) or omission(s) alleged.

3. Sustained: The investigation disclosed sufficient evidence to
substantiate the allegation(s) made in the complaint; appropriate
action will be taken,

E. Details regarding any specific fact-findings or disciplinary action to be taken
will not be communicated to the complainant. The City Attorney shall review
the response for legal sufficiency before dissemination,

F. The City shall close and retain the investigation file, in accordance with
applicable laws, regulations, and City policy regarding retention of City
records.

VI,  DISCIPLINE

Disciplinary action imposed as a result of any investigation conducted pursuant to
this policy shali be commensurate with the severity of the offense, up to and
including discharge, even for a first offense,

Vill. ALTERNATIVE REMEDIES

If upon exhausting all internal remedies to file, investigate, and respond to a
charges of discrimination/harassment, pursuant to title VIl of the Federal Civil Rights
Act of 1964 (42 U.S.C §§ 2000e et seq.), any person has a right to file a charge of
discrimination/harassment with the Equal Employment Opportunity Commission
("EEOC"). In addition, pursuant to the California Fair Employment and Housing Act
(Gov. Code §§ 12900 - 12996.) a person may also file a complaint of
discrimination/harassment with the California Department of Fair Employment and
Housing (‘DFEH"). Employees or non-employees who believe that they have been
subjected to discrimination/harassment may fite a complaint with either of these
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agencies. Both the EEOC and DFEH serve as neutral fact-finders and attempt to
assist parties in resolving disputes voluntarily.

IX, COMMUNICATION OF POLICY

This policy shall be provided to all managers, supervisors, employees, volunteers,
unpaid interns, agents or contractors of the City and shall be posted in the
appropriate places. All employees shall participate in City approved harassment
awareness training as directed by management or Human Resources; and all
supervisors, as required by law, shall participate in City approved interactive
harassment awareness training and education sessions at least once every two
years, or as otherwise specified by law.

APPROVED:

/% VD
hd KURT O. WILSON
CITY MANAGER

ODMAGRPWISEVCOS.PER.PER_LIbrary:96180.1
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ANNOTATED AGENDA
CITY COUNCIL/SUCCESSOR AGENCY TO THE REDEVELOPMENT
AGENCY/PUBLIC FINANCING AUTHORITY/PARKING AUTHORITY CONCURRENT
MEETING OF MAY 9, 2017

11. CONSENT AGENDA

11. CONSENT AGENDA
Moved by: Elbert Holman, seconded by Susan Lofthus.

Vote: Motion carried 7-0

Yes: Jesus Andrade, Christina Fugazi , Elbert Holman, Susan Lenz, Susan Lofthus,
Michael Tubbs, and Daniel Wright.

11.11 17-3473 APPROVE MOTION TO AUTHORIZE THE AWARD OF A
HAZARDQUS WASTE MANAGEMENT SERVICES CONTRACT (PROJECT
NO. SEB-17-002)

RECOMMENDATION It is recommended that the City Council approve a motion
authorizing the City Manager to: 1. Award a three-year Contract for Services in
the aggregate amount of $375,000 ($125,000 per fiscal year) to Clean Harbors
Environmental Services, Inc. of West Sacramento, CA, for the Large Quantity
Generator (LQG) and Conditionally Exempt Smalil Quantity Generator (CESQG)
Hazardous Waste Management Services (Project No. SEB-17-002) and to
approve up to two one-year extensions to this contract. 2. Approve findings
pursuant to Stockton Municipal Code {(SMC) section 3.68.070 in support of an
exception to the competitive bidding process. It is also recommended that the
City Manager be authorized to take appropriate and necessary actions to carry
out the purpose and intent of this motion.

Legislation Text

Aftachment A - Contract for Services - Hazardous Waste
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DISCUSSION

Backaround

The Environmental Protection Agency defines hazardous waste as waste with properties that make it
dangerous or capable of having a harmful effect on human heaith or the environment. In accordance
with the California Health and Safety Code sections 25189-25196 and the Resource Conservation
and Recovery Act, this waste cannot be disposed into the trash, a municipal landfill, or into a sewer
or drainage system. The waste can only be disposed of by a certified vendor.

The City currently has 15 sites that generate hazardous waste. Disposal has not been coordinated,
resulting in departments utilizing multiple vendors on an as-needed basis to provide services.

Staff from the affected departments reviewed the workflow for this process and determined that a
single, city-wide disposal contract would provide a more cost effective, consistent, and reliable
service. ' :

Present Situation

On January 5, 2017, the City advertised a RFP for the provision of LQG and CESQG Hazardous
Waste Management Services. On February 9, 2017, two proposals meeting the minimum proposatl
requirements were received as follows:

« Clean Harbors Environmental Services, Inc. (West Sacramento)
» Stericycle Environmental Solutions (Rancho Cordova)

A Selection Committee comprised of Public Works, San Joaquin County, and Municipal Utilities
Department staff evaluated and ranked all proposals based on each firm’s experience, qualifications
of staff, quality control, communication, referrals, and a cost proposal.

Clean Harbors Environmental Services, Inc. received the highest ranking based on the noted criteria.
The fee proposals for this project are based on unit prices for various services that are typically
required. An analysis utilizing the annual unit quantities generated by the City's large quantity
generators in 2016 determined that estimated annual costs would be essentially the same, less than
one percent difference, under either vendor.

Staff recommends Council approve a motion to award a three-year fee for services contract with
prescribed rates that include a CP! inflator in years two and three in the aggregate amount of
$375,000 ($125,000 per fiscal year) to Clean Harbors Environmental Services, Inc. of West
Sacramento, CA, for the LQG and CESQG Hazardous Waste Management Services (Project No.
SEB-17-002). The recommended motion also approves up to two one-year extensions to this
contract at the same rates and terms. '

Findings

Pursuant to SMC section 3.68.070, Council may approve findings which support an exception to the
competitive bidding process. These findings include:

City of Stockton Page 2 of 3 Printed on §/4/2017
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1. The City does not have certified staffing available to properly manage City generated
hazardous waste services.

2. The services needed require a certified vendor in accordance with Health and Safety Code
sections 25189-25196 and the Resource Conservation and Recovery Act.

3. Use of the RFP process is appropriate for this Contract for Services, because it relies on the
evaluation of professional qualifications and performance as the basis for selection of a
vendor. Use of this criteria helps ensure selection of a vendor that will provide the highest
quality professional service which is in the public interest.

4. The City negotiated a contract following solicitation of competitive proposals in accordance
with SMC section 3.68.070.A.3.

The recommended motion will approve a Contract for Services with Clean Harbors Environmental
Services, Inc. in the amount not to exceed $125,000 per fiscal year, with two optional one-year
extensions, for hazardous waste materials for the LQG and CESQG Hazardous Waste Management
Services (Project No. SEB-17-002).

FINANCIAL SUMMARY

Departments that generate hazardous waste and need hazardous waste collection and
recycling/treatment and disposal will designate funds to pay the contractor for their hazardous waste
management services. The contract is proposed to be funded from various department accounts:

ACCOUNT NAME IACCOUNT NUMBER [NOT TO EXCEED
AMOUNT '

Public Works 010-3091-540 $60,000

(Municipal Utilities 75% 498-4342-572 $35,000

(Wastewater & 25% Water

[Fleet 501-5021-572 $30,000

Contracted services will begin upon Council approval for a three-year term, funding is available for
expenditures in the first year. Funding for the remaining years of the contract will be included in
future annual budgets.

Attachment A - Contract for Services with Clean Harbors Environmental Services, Inc.
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